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Methods: This Preliminary Analysis
Examined job posting data to JRECIN, a Japanese government-funded job posting 
site funded by the Japan Science and Technology Agency

● 2002: First available data
● 2022: Most recent full year available data at the time of analysis

Document analysis (Altheide 1996; Bowen 2009; Morgan 2022):

● Examine historical data
● Historical data ≠ Objective data

Analysis of historical job listings over time (EMI only) (Brown, 2023)

Research Question: 

How has employment precarity at Japanese higher education institutions changed 
between 2002 and today, especially considering the negative influence precarious 
employment has on education?



Findings: Increasing Prevalence of Contract Terms
2002: Jobs advertised with and without 

employment terms
2022: Jobs advertised with and without 

employment terms

2002 2022

Term Specified 275 19,593

No Term Specified 1,320 9,000



Findings: Contract Terms by Advertisement Language (2022 only)
Japanese only Japanese & English English only

No Term Term Total

Japanese only 7,971 15,644 23,615

Japanese & English 918 1,929 2,847

English only 111 2,020 2,131



Findings: Full vs. Part-Time Contract Terms



Findings: Full vs. Part-Time Contract Terms

Term No Term Total

2002 Full time 234 1,299 1,533

2002 Part time 41 21 62

2022 Full time 14,837 8,974 23,811

2022 Part time 4,750 23 4,773



Findings: Analysis of Contract Lengths (2022 only; 100 job subset)

19 / 81 (23%) 
jobs with terms 
mentioned 
clear 
maximum term



Findings: Summary

Precarious employment, measured by positions advertised with terms, 
has increased considerably between 2002 and 2022 in Japanese HE

Jobs advertised only in English include a much higher proportion of 
limited employment terms (95%) than jobs advertised in only Japanese 
(66%) or in both Japanese and English (68%)

In 2022, part-time jobs almost exclusively include limited employment 
terms, whereas in 2002, while there were more part-time jobs with 
limited employment terms than without, there were part-time jobs 
without limited employment terms



Altheide, D. L. (1996). Qualitative media analysis. Thousand Oaks: Sage.
Bowen, G. A. (2009). Document analysis as a qualitative research method. Qualitative Research Journal, 9(2), 27–40. https://10.3316/QRJ0902027
Brown, H. (2023). Recruiting for Japanese EMI programs: Insights from online job posts. In P. Ferguson, B. Lacy, & R. Derrah (Eds.), Learning from Students, Educating Teachers—Research and Practice (pp. 1-9). 

JALT. https://doi.org/10.37546/JALTPCP2022-01
e-Stat. (2024). 統計で見る日本 [Japan as seen in statistics]. 学校教員統計調査 [School teacher statistical survey]. 

https://www.e-stat.go.jp/stat-search/files?page=1&layout=datalist&toukei=00400003&tstat=000001016172&cycle=0&tclass1=000001216346&tclass2=000001216373&tclass3=000001216374&tclass4=0
00001216375&stat_infid=000040168153&tclass5val=0 

Katsuki, A. [勝木　渥]. (2008). The Case of a Part-Time Lecturer [ある非常勤講師の場合]. The Physical Society of Japan [日本物理学会誌], 63 (6), 461–464.
Kimmel, K. M., & Fairchild, J. L. (2017). A Full-Time Dilemma: Examining the Experiences of Part-time Faculty. The Journal of Effective Teaching, 17 (1), 52–65.
Mason, O., & Megoran, N. (2021). Precarity and dehumanisation in higher education. Learning and Teaching, 14(1), 35–59. https://doi.org/10.3167/latiss.2021.140103
McComb, V., Eather, N., & Imig, S. (2021) Casual academic staff experiences in higher education: insights for academic development, International Journal for Academic Development, 26(1), 95–105. 

https://10.1080/1360144X.2020.1827259
MEXT. (2021). 令和４年度学校基本調査（確定値）について公表しま. https://www.mext.go.jp/content/20221221-mxt_chousa01-000024177_001.pdf 
Ministry of Education, Culture, Sports, Science and Technology (MEXT). (2023a). Survey on the Employment Status of Researchers and Faculty Members [研究者・教員等の雇用状況等に関する調査]. 

https://www.mext.go.jp/content/20230329-mxt_kiban03-000028912_1.pdf. 
Ministry of Education, Culture, Sports, Science and Technology (MEXT). (2023b). Survey Results on Employment Status of Researchers and Faculty Members: Questionnaire on Special Labor Contract Act 

Provisions for Researchers and Faculty Members [研究者・教員等の雇用状況等に関する調査（研究者・教員等に対する労働契約法の特例に関するアンケート調査）調査結果]. 
https://www.mext.go.jp/content/20230329-mxt_kiban03-000028912_1.pdf.

Morgan, H. (2022). Conducting a qualitative document analysis. Qualitative Report, 27(1), 64–77. https://10.46743/2160-3715/2022.5044
Muller, T., & Gallagher, N. (2023). Epilogue: From Japan-Based Language Teacher-Researchers Making Sense of Their Experiences to Theorising Those Experiences. In D. Elliott (Ed.), Teaching and Learning 

English in Japanese Classrooms: Teachers' Perspectives (pp. 268–287). Cambridge Scholars Publishing.
Naoi, M. [直井　道子]. (1998). Reflections on the Issue of Part-Time Lecturers [非常勤講師問題に思う]. Trends in the Sciences 学術の動向, 3 (2): 32–33.
Parrish, M., & Kithae, P. P. (2022). Thematic Analysis of Factors Contributing to the Job Satisfaction of Foreign University Instructors in Japan According to Employment Status. Hirao School of Management 

Review, 12, 63–85.
Solomon, S., & du Plessis, M. (2023). Experiences of precarious work within higher education institutions: a qualitative evidence synthesis. Frontiers in Education, 8(960649), 1-19. 

https://doi.org/10.3389/feduc.2023.960649
Whitsed, C. (2011). Standing in the genkan: Adjunct foreign English language teachers in the Japanese higher education internationalization context [Doctoral Thesis]. Murdoch University
Whitsed, C., & Volet, S. (2013). Positioning foreign English language teachers in the Japanese university context. Teachers and Teaching, 19(6), 717–735. https://doi.org/10.1080/13540602.2013.827459
Whitsed, C., & Wright, P. (2011). Perspectives from within: Adjunct, foreign, English-language teachers in the internationalization of Japanese universities. Journal of Research in International Education, 10(1), 

28–45. https://doi.org/10.1177/1475240910396332
Whitsed, C., & Wright, P. (2016). A Bricolage Exploration in Genkan Space: Tengu and Adjunct TEFL in the Japanese University Context. International Journal of Qualitative Studies in Education 29 (4), 594–615. 

https://doi.org/10.1080/09518398.2015.1074748.

References

https://www.e-stat.go.jp/stat-search/files?page=1&layout=datalist&toukei=00400003&tstat=000001016172&cycle=0&tclass1=000001216346&tclass2=000001216373&tclass3=000001216374&tclass4=000001216375&stat_infid=000040168153&tclass5val=0
https://www.e-stat.go.jp/stat-search/files?page=1&layout=datalist&toukei=00400003&tstat=000001016172&cycle=0&tclass1=000001216346&tclass2=000001216373&tclass3=000001216374&tclass4=000001216375&stat_infid=000040168153&tclass5val=0
https://www.mext.go.jp/content/20221221-mxt_chousa01-000024177_001.pdf
https://doi.org/10.1177/1475240910396332


Thank you!

muller@waseda.jp


