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Review: Demographic pressures and Japanese HE
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Methods: This Preliminary Analysis

Examined job posting data to JRECIN, a Japanese government-funded job posting
site funded by the Japan Science and Technology Agency

e 2002: First available data
e 2022: Most recent full year available data at the time of analysis

Document analysis (Altheide 1996; Bowen 2009; Morgan 2022).

e Examine historical data
e Historical data # Objective data

Analysis of historical job listings over time (EMI only) (Brown, 2023)
Research Question:

How has employment precarity at Japanese higher education institutions changed

between 2002 and today, especially considering the negative influence precarious
employment has on education?



Findings: Increasing Prevalence of Contract Terms

2002: Jobs advertised with and without 2022: Jobs advertised with and without
employment terms employment terms

B Term Specified M Term Specified

B No Term Specified B No Term Specified

2002 2022
Term Specified 275 19,593
No Term Specified 1,320 9,000



Findings: Contract Terms by Advertisement Language (2022 only)

Japanese only Japanese & English English only

B No Term Specified

M Term Specified

No Term Term Total
Japanese only 7,971 15,644 23,615
Japanese & English 918 1,929 2,847

English only 111 2,020 2,131



Findings: Full vs. Part-Time Contract Terms
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Findings: Full vs. Part-Time Contract Terms

Term No Term
2002 Full time 234 1,299
2002 Part time 41 21
2022 Full time 14,837 8,974

2022 Part time 4 750 23

Total

1,533

62

23,811

4,773



Findings: Analysis of Contract Lengths (2022 only; 100 job subset)
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Findings: Summary

Precarious employment, measured by positions advertised with terms,
has increased considerably between 2002 and 2022 in Japanese HE

Jobs advertised only in English include a much higher proportion of
limited employment terms (95%) than jobs advertised in only Japanese
(66%) or in both Japanese and English (68%)

In 2022, part-time jobs almost exclusively include limited employment
terms, whereas in 2002, while there were more part-time jobs with
limited employment terms than without, there were part-time jobs
without limited employment terms
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