


The Basics:

 Japan's Labor Contract Act established a right 
for fixed-term contract employees to request 
conversion to an unlimited-term contract after 
five years of continuous service.

 The goal was to provide more stability for long-
term fixed-term employees.



The Basics:

 Workers who had been on fixed-term contracts 
for five continuous years since April 1, 2013, 
became eligible to apply for conversion to an 
unlimited-term contract starting April 1, 2018.

 The five-year period counts the total term of 
service. A break of more than six months 
between contracts would restart the five-year 
clock.



The Basics:

 The conversion to an unlimited-term contract 
occurs only when the employee actually 
applies to the employer for an unlimited-term 
contract. 

 If the qualified employee applies for the 
conversion to an unlimited-term contract, the 
employer must by law accept the conversion 
unless the employee falls into one of a few 
special exceptions.



The Basics:

 Some employers began converting eligible 
employees to permanent status, while others 
responded by changing contracts to prevent 
employees from crossing the five-year mark.

 Many employers now limit contracts to 5 years 
or less, so employees cannot meet the 
necessary threshold to qualifty for an unlimited-
term contract.


